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THE YEAR THAT WAS
By PCT President Morty Rosenfeld

In so many ways this has been one of the worst
years in our school district I can remember. From
almost every direction, public education and the
people who create it daily came under attack, from
Washington, Albany, the private sector and to a
very frustrating degree from several directions
within our own district. By year’s end, however,
signs of a turning tide were clearly emerging.
The Obama administration is clearly going to
stick to its disastrous education policies until their
term ends. There is no way they are going to
admit that their Race to the Top simply doubled
down on the Bush No Child Left Behind fiasco,
both programs featuring high stakes testing with
the Obama folks tying that testing to teacher
evaluation. These programs were doomed to
failure because they were predicated on the
erroneous presumption that it is bad teaching and
poorly administered schools that keep so many of
our children from academic success. Everyone
should know that our central education problem is
that a quarter of our nation’s children live in
poverty, that poverty brings with it life-altering
physical, psychological and social challenges that
require much more than great teachers to
overcome.
In Albany we have Governor Andrew Cuomo
who has declared unconditional warfare on our
public schools, declaring the school employees a
special interest after they failed to endorse him for
re-election. It was Cuomo who launched the initial
APPR process, only to disavow any connection to
it as he bullied the legislature into a more
draconian teacher evaluation process along with
taking a bite out of the tenure law.
At home, we’ve had challenge after challenge
from an administration that feigns support for the
battle against corporate sponsored high stakes
testing and the age inappropriate Common Core
Standards aligned to these tests but which in its
own practice pushes the staff to more and more of
what is essentially test prep. The teachable
moment is rapidly disappearing from our
classrooms as our members are urged to teach to
the rhythms of pacing charts and assorted canned
programs. Wherever I go in the district, members
talk to me about how they feel disrespected,
unappreciated. The recommendation to close the
Kindergarten Center adopted by the Board of

Education at their last meeting and the manner in
which it was achieved will be long remembered as
the hallmark of an administration that has sought to
manufacture issues of no real substance instead of
working with us to confront the very real problems
we face.
Following a year of almost unending local
controversy and unimaginable stupidity and
meanness from Albany, our district plunked down a
host of provocative negotiation demands which they
would like to achieve for the cost of what it takes to
provide increments, new longevity payments and
lane changes. Contrast that with the POB Public
Library management which operating under the same
tax cap constraints managed very nice raises for our
members without any give-backs whatsoever.
Frustrating and exhausting though the year was, we
don’t end the school year without some realistic
reasons for hope. We just helped to elect Jodi
Campagna to our Board of Education, a person who
was with us on the Kindergarten issue and one who
understands that a disaffected staff can’t possibly be
good for the district’s children. Challenges to our
solidarity in some of our buildings we successfully
repelled. We were one of the first education unions
to see the potential of the opt-out movement to end
the tyranny of high stakes testing, and that movement
is flourishing in our district, statewide and nationally.
We’ve seen our state and national union who were
slow to oppose corporate reform efforts join us in
strong opposition with NYSUT coming straight out
in support of the opt-out movement. As I write this,
seven of the Regents are circulating a proposal to
sharply curtail the influence of testing in our state.
We have also begun to organize to oppose vulnerable
politicians who voted to double down on tests.
Where the U.S. Attorney doesn’t get them, we will.
Although we’re tired and frustrated, I have every
confidence that with our solidarity intact, we will
meet every challenge. We will ultimately get this
district back on a sane academic course, lift the
administrative impediments to good teaching and
meaningful education and achieve a fair, equitable
contract for all our units. I wish you all a peaceful
summer, hoping that we will return refreshed in the
fall for the battles ahead.
On a final note, if you haven’t been reading my
blog at pobct.org/ATM, I hope you will catch up
with it over the summer. I put considerable effort
into it most days and think you will find it interesting
and provocative. I don’t promise to write every day
in the summer, but when there are education issues
in the news I usually respond.
CHANGES IN THE ED LAW
Passed with New York State’s budget this spring
were a number of changes that will affect the people
the PCT represents. We offer the following brief
summary of the changes. Members need to
remember that much of the detail as to how these
changes are to be implemented have been left to the
Regents and the Commissioner to deal with through
regulation. Some of the Regents are calling for

changes in the law, so that it is difficult to know
exactly where all of this will wind up.
Starting July 1, 2015 there are a number of
major changes to the tenure process. The
probationary period is extended from three to four
years and is more tightly connected to the APPR
in that a probationary teacher must have three
Effective or better ratings over the four year
period, with a mandate that the fourth year may
not be anything less than Effective. All teachers
may be brought up on charges if they receive two
Ineffective ratings in a row. Three in a row, and
they must be brought up on charges with the
burden on them to prove they are Effective.
From out of left field comes a requirement that
teachers re-register with the State Education
department every five years and notify State Ed of
any name and/or address change within thirty
days.
Professional Certificate holders will have to
have one hundred hours of staff development
(currently 175) to maintain their certificates.
Permanent Certificate holders have no staff
development requirement.
The ability of unions to negotiate aspects of the
new required APPR plans is severely curtailed,
with negotiations constrained to whether to
include peer observers, aspects of the observation
process itself and whether to use a state approved
assessment as supplemental to the regular 3-8
state assessments.
The APPR process itself will now be composed
of two parts, student scores on the state
assessments in grade 3-8 (state approved SLOs for
all other teachers) and classroom observation by
a district evaluator and one from another school in
one’s district or someplace else. How much the
test scores and observations count is not known as
of this date. If the rating on the state assessment
is Ineffective, a teacher cannot be rated any higher
than Developing. If the rating on the observation
component is Ineffective, a teacher cannot be
rated Effective or Highly Effective.
While there are other more arcane facets to the
new law, this summary gives members a basic
understanding of what Governor Cuomo and a
majority of the members of the legislature have
done to us. The PCT will keep members up to
date on what emerges by way of regulation from
the Regents.
HEALTH BUY-BACK STATUS
Unfortunately nothing new has happened since
our last report on our health insurance buy-back
law suit.
Our victory at the New York State Supreme
Court in Albany having been appealed to the
Appellate Division, we await the decision of this
court.
There is unfortunately nothing our
attorneys can do to speed the process along.

Members involved in the outcome of this law suit
need to remember that regardless of the outcome in
the Appellate Division, both the PCT and the State of
New York will have the right to appeal to the Court
of Appeals should they get an unfavorable decision.
Members are reminded that when we win, and we
still believe we will, the money owed is being held in
escrow and will be paid retroactive to the time the
payments were stopped.
LIFE INSURANCE BENEFIT UPDATED
Effective September 1, 2015, the life insurance
benefit of every PCT member will be considerably
improved. Currently, members receive $10,000 of
group life insurance from the PCT and an additional
$40,000 from the PFT Welfare Fund. The Trustees
of the Fund voted this improvement in light of the
fact that the value of the current insurance program
has been eroded by inflation.
Beginning September 1, 2015, the PCT insurance
will go to $20,000 and the Welfare Fund coverage
will go to $80,000, giving all of our members
$100,000 of life insurance at no cost. There will also
be an opportunity to add additional coverage at very
competitive rates. Watch for the flyer in the fall.
PEER MENTORS 2015-16
With the advent of APPR, we changed our
mentoring program from one to orientate newcomers
working on initial certificates to a more
comprehensive program offering assistance to
teachers who are placed on Teacher Improvement
Plans (TIPS) and those who for whatever reason need
a little assistance managing any instructional
problem.
In selecting the Peer Mentors for the coming school
year, the Officers of the PCT sought to match known
circumstances with the members who volunteered to
serve. Additionally, all things being equal, the
practice begun last year of trying to give as many
people as possible the opportunity to serve was
observed.
The Peer Mentors for the 2015-16 school year are
as follows:
Kindergarten Center
Pasadena
Stratford Road
Old Bethpage
Parkway
Mattlin Middle School
POB Middle School
Kennedy High

Fran Ferrucci
Diana Marks
Teri Powell
Jaclyn Morrison
Karen Bordin
Jodie Menchel
Bill Pilock
Debra Kirkup

PCT SUMMER OFFICE HOURS
During the months of July and August the PCT/Welfare
Fund Office is open between the hours of 9:00 A.M. and
4:30 P.M., Monday through Thursday.

